




















































 
 
 
 

RESOLUTION NO. 2011-____ 
 

Ratify 2011-2013 contract with the Labor Association of Wisconsin, Inc. Local 102 
 
 WHEREAS, the County’s negotiating team has met with the Jefferson County Law 
Enforcement Officers’ Association, LAW Local 102, for the purpose of negotiating proposed 
contract changes for 2011 and beyond, and 
 
 WHEREAS, after several negotiating sessions and mediation, the following three year 
tentative agreement has been reached with and ratified by Local 102: 
 

1. The contract shall be for a three-year term, January 1, 2011, through December 31, 
2013. 

 
2. Wage increases:  There are no wage increases during the term of the contract herein 

other than normal step progressions for new hires and employees who have less than 3.5 years 
tenure. 

 
3. Wisconsin Retirement System Contributions:  Will remain as previously set forth 

(Employer pays the employees contribution except for new hires on or after July 1, 2011, who shall 
pay that portion of the Wisconsin Retirement System contribution required of all general 
employees.) 
 

4. Health Insurance:  Commencing in December 2011, the employer shall deduct from pay 
for participating employees the difference between the monthly premium for the plan selected by 
the employee and 95% of the least costly state health plan in the qualified standard nondeductible 
plan category.  Commencing December of 2012, the employer shall deduct the difference between 
the monthly premium for the plan selected by the employee and 94% of the least costly state health 
plan in the qualified standard nondeductible plan category. 
 

5. Various language adjustments:  Require a fair share dues deduction for “regular” 
part-time employees; create a procedure for cancelling overtime and compensatory time off requests 
less than 48 hours before the scheduled shift; allow vacation or holiday usage in increments of 4 
hours. 
 

6. Confirm a department wide uniform allowance procedure. 
 
 WHEREAS, it is the recommendation of the Human Resources Committee that the 
proposed collective bargaining agreement be approved,  
 



 NOW, THEREFORE, BE IT RESOLVED that the County Board of Supervisors hereby 
approves the recommendation of the Human Resources Committee and ratifies the contract terms as 
modified above. 
 
Fiscal Note:  Resolution No. 2011-50 was adopted on September 13, 2011, based on new provisions 
of state law that allowed the County to choose different health insurance coverage for this 
bargaining unit.  At that time, it was decided to put the employees in this bargaining unit in the 
State’s deductible HMO option with a potential savings of about $69,000.  As a result of 
negotiations, that savings will be increased to about $87,000 overall and the employees will stay in 
the current plan.  No other significant fiscal impacts result from any of the other changes set forth 
in the proposed contract. 
 
 
       AYES ________ 
 
       NOES ________ 
 
       ABSTAIN _____ 
 
       ABSENT ______ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Requested by 
Human Resources Committee Addendum to agenda 11-15-11 
 
Philip C. Ristow:  11-14-11 



 
 
 
 
 

RESOLUTION NO. 2011-___ 
 

Existing employer option selection resolution – Wisconsin Public Employers’  
Group Health Insurance Program 

 
 RESOLVED, by the Board of Supervisors of Jefferson County that pursuant to the 
provisions of § 40.51(7) of the Wisconsin Statutes, Jefferson County hereby determines to continue 
to offer the Group Health Insurance Program to eligible personnel through the program of the State 
of Wisconsin Group Insurance Board, and agrees to abide by the terms of the program as set forth in 
the contract between the Group Insurance Board and the participating health insurance providers, 
and 
 
 We choose to participate in the Traditional HMO Option paired with the Classic Standard 
Plan for all eligible county employees. 
 
 This resolution shall be effective January 1, 2012.  Any previous resolution in conflict 
herewith is rescinded. 
 
 The proper officers are herewith authorized and directed to take all actions and make salary 
deductions for premiums and submit payments required by the State of Wisconsin Group Insurance 
Board to provide such Group Health Insurance. 
 
Fiscal Note:  Resolution No. 2011-50 was adopted on September 13, 2011, based on new provisions 
of state law that allowed the County to choose health insurance coverage for the Sheriff’s Office 
bargaining unit.  At that time, it was expected to put the employees in that bargaining unit in the 
deductible HMO option with a potential savings of about $69,000.  As a result of negotiations, the 
employees will stay in the existing program, and the savings will be increased to about $87,000 
overall.   
 
       AYES ________ 
 
       NOES ________ 
 
       ABSTAIN _____ 
 
       ABSENT ______ 
 
 
Requested by 
Human Resources Committee Addendum to agenda 11-15-11 
 
Philip C. Ristow:  11-14-11 




